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FACULTY FEEDBACK ON CURRICULUM ENRICHMENT
OF ACADEMIC YEAR

(2019-20)

OBJECTIVE OF FEED BACK:

The institution aims to offer the best possible environment and learning experience to
encourage students to preterm to their full potential for academic achievement.

Stakeholders i.e., students, teachers, employers play an important role in the evaluation,
development and enhancement of quality of this learning process.

Hence, the institution collects feedback from all the stakeholders i.e., students, teachers, employers
and alumni every academic year on curriculum/syllabi to evaluate its service policies can be
revised and make changes as per stakeholders' requirements.

FACULTY'S FEEDBACK:

Faculty being the most important person in curriculum design, implementation and
development, feedback of faculty on curricular aspects are of utmost importance.

S.No Statements

Institute current curriculum of B. Pharm/M. Pharm/Pharm D Programme is relevant for

employability

Current syllabus offers need based & meets to the expectations of Industry/Health care sector

Number of hours giverﬁn syllabus justifies delivery of syllabus

There is a proper balance between theory & practical aspects
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The prescribed curriculum is sufficient to bridge the gap between industry standards / current

global scenario & academics
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FACULTY FEEDBACK ANALYSIS:

Total number of faculty:28

Year Strongly ag_ree—' A_gree | Neutral Disagree | §rongly

disagree
2019-20 5 4 3 2 1
Statementl 26 2 0 0 0
| Statement2 19 9 0] 0 0
Statement3 21 6 1 0 0
Statement4 20 8 0 0 0
Statement5 21 7 0 0 0

Feedback on curriculum/syllabus 2019-20
faculty's feedback on curriculum
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SUMMARY:

1) From the above graph 98%of the faculty has strongly agree for the institute current
curriculum of B. Pharm/M. Pharm/Pharm D Programme is relevant for employability

2) From the above graph 2% of the faculty has agree for the current syllabus offers need
based & meets to the expectations of Industry/Health care sector

3) From the above graph 1% of the faculty has neutral for the number of hours g(i_ven in
syllabus justifies delivery of syllabus C?O/af 7% '
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STAKEHOLDERS FEEDBACK ANALYSIS REPORT

FOR THE ACADEMIC YEAR 2017-2018
(Teacher’s)

OBJECTIVE OF FEED BACK:

The institution aims to offer the best possible environment and learning experience to
encourage students to perform to their full potential for academic achievement.

Stakeholders i.e., students, teachers, employers play an important role in the evaluation,
development and enhancement of quality of this learning process. '

Hence, the institution collects feedback from all the stakeholders i.., students, teachers, employers
and alumni every academic year on curriculum/syllabi to evaluate its service policies can be
revised and make changes as per stakeholders' requirements,

TEACHER'S FEEDBACK:

Faculty being the most important person in curriculum design, implementation and
development, feedback of faculty on curricular aspects are of utmost importance.

Total responders: 51

S.No

Statements

1

Institute current curriculum of B. Pharm/M. Pharm/Pharm D

Programme is relevant for employability

Current syllabus offers need based & meets to the expectations of

Industry/Health care sector

Number of hours given in syllabus justifies delivery of syllabus

There is a proper balance between theory & practical aspects

The prescribed curriculum is sufficient to bridge the gap between

industry standards / current global scenario & academics
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TEACHER’S FEEDBACK ANALYSIS:

year Strongly agree | Agree Neutral Disagree Strongly
disagree
2017-2018 5 4 3 2, h
Statementl 51 0 0 0 0
Statement2 22 27 2 0 0
Statement3 38 0 12 1 0
Statement4 37 8 2 4 0
Statement5 40 6 3 1 1
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SUMMARY:

From the graph, 100% of the faculty gave feedback as strongly agree on Institute current
curriculum of B. Pharm/M. Pharm/Pharm D Programme is relevant for
employability

From the graph, 52 % of the faculty gave feedback as agree on Current syllabus offers
need based & meets to the expectations of Industry/Health care sector

From the graph,23 % of'the faculty gave feedback as neutral on Number of hours given
in syllabus justifies delivery of syllabus

From the graph, 39% of'the faculty gave feedback as strongly disagree on there is a proper

balance between theory & practical aspects

From the graph, 19% of the faculty gave feedback as strongly agree on The prescribed
curriculum is sufficient to bridge the gap between industry standards / current

global scenario & academics
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STAKEHOLDERS FEEDBACK ANALYSIS REPORT

FOR THE ACADEMIC YEAR 2016-2017
(Teacher's)

OBJECTIVE OF FEED BACK:

The institution aims to offer the best possible environment and learning experience to
encourage students to perform to their full potential for academic achievement.

Stakeholders i.e., students, teachers, employers play an important role in the evaluation,
development and enhancement of quality of this learning process.

Hence, the institution collects feedback from all the stakeholders i.e., students, teachers, employers
and alumni every academic year on curriculum/syllabi to evaluate its service policies can be
revised and make changes as per stakeholders' requirements.

TEACHER'S FEEDBACK:

Teacher’s being the most important person in curriculum design, implementation and
development, feedback of faculty on curricular aspects are of utmost importance.

Total responders: 46

S.No

Statements

1

Institute current curriculum of B. Pharm/M. Pharm/Pharm D

Programme is relevant for employability

Current syllabus offers need based & meets to the expectations of

Industry/Health care sector

Number of hours given in syllabus justifies delivery of syllabus

There is a proper balance between theory & practical aspects

The prescribed curriculum is sufficient to bridge the gap between

industry standards / current global scenario & academics
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Year Strongly agree | Agree Neutral Disagree Strongly
disagree
2016-2017 5 4 3 2 1
Statementl 46 0 0 0 0
Statement2 20 26 0 0 0
Statement3 46 0 0 0 0
Statement4 46 0 0] 0] 0
Statement5 46 0 0 0 0

FACULTY FEEDBACK ANALYSIS:
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SUMMARY:

e  From the graph, 100% of the faculty gave feedback as strongly agree on Institute current
curriculum of B. Pharm/M. Pharm/Pharm D Programme is relevant for
employability

o From the graph, 56% of the faculty gave feedback as agree on Current syllabus offers
need based & meets to the expectations of Industry/Health care sector

o From the graph, 100% of the faculty gave feedback as strongly agree on Number of hours
given in syllabus justifies delivery of syllabus
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From the graph, 100% of the faculty gave feedback as strongly agree on there is a proper

balance between theory & practical aspects

From the graph, 100% of the faculty gave feedback as strongly agree on The prescribed
curriculum is sufficient to bridge the gap between industry standards / current
global scenario & academics
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STAKEHOLDERS FEEDBACK ANALYSIS REPORT
FOR THE ACADEMIC YEAR 2018-19
(Teacher’s)

OBJECTIVE OF FEED BACK:

The institution aims to offer the best possible environment and learning experience to
encourage students to perform to their full potential for academic achievement.

Stakeholders i.e., students, teachers, employers play an important role in the evaluation,
development and enhancement of quality of this learning process.

Hence, the institution collects feedback from all the stakeholders i.c., Students, teachers, employers
and alumni every academic year on curriculum/syllabi to evaluate its service policies can be
revised and make changes as per stakeholders' requirements.

TEACHER'S FEEDBACK:

Faculty being the most important person in curriculum design, implementation and
development, feedback of faculty on curricular aspects are of utmost importance.

TOTAL RESPONDERS :50

S.No Statements

1 Institute current curriculum of B. Pharm/M. Pharm/Pharm D

Programme is relevant for employability

2 Current syllabus offers need based & meets to the expectations of

Industry/Health care sector

3 Number of hours given in syllabus justifies delivery of syllabus
4 There is a proper balance between theory & practical aspects
5 The prescribed curriculum is sufficient to bridge the gap between

industry standards / current global scenario & academics
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year Strongly agree | Agree | Neutral Disagree Strongly
disagree
2018-2019 5 4 3 2 1
Statementl 49 1 0 0 0
Statement2 38 12 0 0 0
Statement3 45 5 0 0 0
Statement4 42 6 2 0 0
Statement5 48 2 0 0 0

FACULTY FEEDBACK ANALYSIS
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SUMMARY:

o  From the graph, 90% of the faculty gave feedback as strongly agree on Institute current
curriculum of B. Pharm/M. Pharm/Pharm D Programme is relevant for
employability

° From the graph, 54% of the faculty gave feedback as agree on Current syllabus offers

need based & meets to the expectations of Industry/Health care sector(,? [
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From the graph,10 % ofthe faculty gave feedback as neutral on Number of hours given
in syllabus justifies delivery of syllabus

From the graph, 0% of the faculty gave feedback as disagree on there is a proper balance

between theory & practical aspects

From the graph, 1% of the faculty gave feedback as strongly disagree on The prescribed
curriculum is sufficient to bridge the gap between industry standards / current

global scenario & academics
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FACULTY FEEDBACK ON CURRICULUM ENRICHMENT
Of ACADEMIC YEAR

(2019-20)

OBJECTIVE OF FEED BACK:

The institution aims to offer the best possible environment and learning experience to
encourage students to preterm to their full potential for academic achievement.

Stakeholders i.e., students, teachers, employers play an important role in the evaluation,
development and enhancement of quality of this learning process.

Hence, the institution collects feedback from all the stakeholders i.e., students, teachers, employers
and alumni every academic year on curriculum/syllabi to evaluate its service policies can be
revised and make changes as per stakeholders' requirements.

FACULTY'S FEEDBACK:

Faculty being the most important person in curriculum design, implementation and
development, feedback of faculty on curricular aspects are of utmost importance.

S.No

Statements

Institute current curriculum of B. Pharm/M. Pharm/Pharm D Programme is relevant for

employability

Current syllabus offers need based & meets to the expectations of Industry/Health care sector

Number of hours given in syllabus justifies delivery of syllabus

There is a proper balance between theory & practical aspects
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The prescribed curriculum is sufficient to bridge the gap between industry standards / current

global scenario & academics
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FACULTY FEEDBACK ANALYSIS:

Total number of faculty:28

Year Strongly agree | Agree Neutral Disagree Strongly
disagree
2019-20 5 4 3 2 1
Statementl 26 2 0 0 0
Statement2 19 9 0 0 0
Statement3 21 6 1 0 0
Statement4 20 8 0 0 0
Statement5 21 7 0 0 0

Feedback on curriculum/syllabus 2019-20
faculty's feedback on curriculum
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SUMMARY:

1) From the above graph 98%of the faculty has strongly agree for the institute current
curriculum of B. Pharm/M. Pharm/Pharm D Programme is relevant for employability

2) From the above graph 2% of the faculty has agree for the current syllabus offers need
based & meets to the expectations of Industry/Health care sector

3) From the above graph 1% of the faculty has neutral for the number of hours given in
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FACULTY FEEDBACK ON CURRICULUM ENRICHMENT

Of ACADEMIC YEAR
(2020-21)
OBJECTIVE OF FEED BACK:

The institution aims to offer the best possible environment and learning experience to
encourage students to preterm to their full potential for academic achievement.

Stakeholders i.e., students, teachers, employers play an important role in the evaluation,
development and enhancement of quality of this learning process.

Hence, the institution collects feedback from all the stakeholders i.e., students, teachers, employers
and alumni every academic year on curriculum/syllabi to evaluate its service policies can be
revised and make changes as per stakeholders' requirements.

FACULTY'S FEEDBACK:

Faculty being the most important person in curriculum design, implementation and
development, feedback of faculty on curricular aspects are of utmost importance.

FACULTY FEEDBACK ANALYSIS:

S.No Statements

Institute current curriculum of B. Pharm/M. Pharm/Pharm D Programme is relevant for

employability

Current syllabus offers need based & meets to the expectations of Industry/Health care sector

Number of hours given in syllabus justifies delivery of syllabus

There is a proper balance between theory & practical aspects
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The prescribed curriculum is sufficient to bridge the gap between industry standards / current

global scenario & academics

FACULTY FEEDBACK ANALYSIS:
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Feedback on curriculum/syllabus 2020-21
faculty's feedback on curriculum
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SUMMARY:

o  From the graph, 95%of'the faculty gave feedback as Strongly agree on relevance of
textbooks and reference books.

e From the above graph 86%o0f the faculty gave feedback as agree on relevance of the
curriculum to the society needs.

e From the above graph 5% of'the faculty gave feedback as neutral on course content present

in the syllabus
e  From the above graph 2% of the faculty gave feedback as disagree Curriculum contains basic
and updated concepts
year Strongly agree | Agree Neutral Disagree Strongly
disagree
2020-21 5 4 3 2 1
Statementl 43 3 0 0] 0
Statement2 37 8 1 0 0
Statement3 37 8 0 1 0
Statement4 37 8 1 0 0
Statement5 37 7 0 2 0
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