B St. Pauls

| “,,__zsllege of Pharmacy

(Approved by AICTE, PCl & Affiliated to Osmania University)

Lr. No. SPCP/Pharm/Acad/2017-18/ Dt:14.08.

To.
Dr. Venu Madhav Katla, )
Hyderabad.

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer v
provisional appointment as “ Associate Professor” at St. Pauls College of Pharmacy on the follc
terms and conditions.

1. You are appointed as “ Associate Professor” with effect from 14 August 2017 and
appointment will become effective from the date of your reporting to duty.

2; You will be on probation for a period of six months that is liable to be extended at the disc:
of the College. Your services during the period of your probation are liable to be termi-
without any notice and without assigning any reasons.

3: Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4, Upon completion of your probation, your services are terminable at a 3 month’s notice
services provided by you are not satisfactory.

5. On satisfactory completion of your probation and confirmation of your service, you will |
annual increments after evaluation of your overall academic and extra curricular contrib:
Your salary will be reviewed yearly (August) and enhancement will depend upon
performance and commitment which will be evaluated by Employee performance Apy:
system.

6. The Management is fair enough to identify the hard work, commitment and dedication ¢
employee and your emoluments may run in parallel. Faculty must update their knowledge
time to time and must dedicate themselves to train the next generation with high
knowledge.

7. You have agreed to serve the College for a minimum period of one academic year. In cas:

leave the College within a year.
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You must prepare the study material (hard or soft copy) slides or script in the field of y
specialization the subject handled and must contribute to the library as an effort to m:
the students understand the subject better which in turn enhances the pass percentage

One casual leave is permitted per month on prior intimation, if you fail to intimate
considered as absent for which salary of the day may be deducted. Saved leaves mayj
carried for further months. Even though we understand your pers:
responsibilities/work we do not entertain more than three late marks or early g«
permissions or any combination of these for which you may loose one leave.

You will work faithfully and conscientiously to the best of your ability devoting your w/
time to further the objects of the College. You will maintain regularly, punctuality

discipline and will not do anything that tarnishes the image of the College. You will

engage yourself or interest yourself, accept either directly or indirectly in any trade
business, or take employment with others, while you are in the service of the College.

You will maintain absolute secrecy and confidentiality of information. You will not divy
any information relating to this College to any one for any reason.

You will comply with all the rules and regulations that the College may prescribe fr
time to time for its employees.

You will be entitled to such benefits as may be offered by the College to its employees fr
time to time.

Your services will be governed by the standing orders, service rules and any other ru
framed by the College from time to time.

You will retire from the College upon reaching the superannuating age of 60 years.

Above all your appointment will be permanent subject to the approval from select
committee of Osmania University.

We welcome you into the College and wish you all success in your career.

If the above terms and conditions are acceptable to you, you are requested to indicate yi

acceptance in the enclosed duplicate copy of the order of appointment and return the same
this office immediately.

‘:JF\M[@C-%w

Princiy

DAlakan

K Lﬁrirf’égr}ﬂﬁ!_] SRR L
St. Pauls College of Pharmacy L Bgyls CONE™E
Turkayamjat, R.R. Dist-501 510 '

4ot L

T, Bl



@ St. Pauls .

@ College of Pharmacy

(Approved by AICTE, PCI & Affiliated to Osmania University)

Lr. No./SPCP/Pharm./Acad/ 2021-2022/ Date: 29-03-2022

TO WHOM SO EVER IT MAY CONCERN

u Madhav is working as Professor in -the

This is to certify that, Dr. K. Ven
College of Pharmacy Since

Department  of Pharmaceutics in St. Pauls
141 August 2017 to till date. He is sincere and hard working; and have been

fulfilling all the responsibilities in academic and extracurricular activities.

Bald,

PRINCIPAL
Principal
at. Pauls College of Pharmac
Turkayamial, R.R. Disti501 510.
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Cell: 9390605800, E-mail: info@stpaulscollege.ac.in, www.stpaulscollege.ac.in



| St. Pauls

- College of Pharmacy

(Approved by AICTE, PCI & Affiliated to Osmania University)

Dt: 01.07.2013

To,
Ms. Nasreen Sulthana ~
Hyderabad.

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an

provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions.

B You are appointed as “Assistant Professor” with effect from 1% July 2013 and your
appointment will become effective from the date of your reporting to duty.

2; You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

3. Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4, Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5. On satisfactory completion of your probation and confirmation of your service, you will begin
annual increments after evaluation of your overall academic and extra curricular contribution.
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system,

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from

time to time and must dedicate themselves to train the next generation with high end
knowledge.

7. You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year.
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You must prepare the study material (hard or soft copy) slides or script in the field of your
specialization the subject handled and must contribute to the library as an effort to make
the students understand the subject better which in turn enhances the pass percentage.

One casual leave is permitted per month on prior intimation, if you fail to intimate it is
considered as absent for which salary of the day may be deducted. Saved leaves may be
carried for further months. Even though we understand  your personal
responsibilities/work we do not entertain more than three late marks or early going
permissions or any combination of these for which you may loose one leave.

-

you will work faithfully and conscientiously to the best of your ability devoting your whole
time to further the objects of the College. You will maintain regularly, punctuality and
discipline and will not do anything that tarnishes the image of the College. You will not
engage yourself or interest yourself, accept either directly or indirectly in any trade or
business, or take employment with others, while you are in the service of the College.

You will maintain absolute secrecy and confidentiality of information. You will not divulge
any information relating to this College to any one for any reason.

You will comply with all the rules and regulations that the College may prescribe from
time to time for its employees.

vou will be entitled to such benefits as may be offered by the College to its employees from
time to time.

Your services will be governed by the standing orders, service rules and any other rules
framed by the College from time to time.

You will retire from the College upon reaching the superannuating age of 60 years.

Above all your appointment will be permanent subject to the approval from selection
committee of Osmania University.

We welcome you into the College and wish you all success in your career.

If the above terms and conditions are acceptable to you, you are requested to indicate your
acceptance in the enclosed duplicate copy of the order of appointment and return the same to
this office immediately.
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Cell 1 94903 64444

W Wik, College of Pharmaceutical Education & Research
s (Approved by AICTE New Delhi & Affiliated to J.NTUH., Hyd)
|afferguda, Batasingararn Village, Hayath Nagar Mandal, RR. Dist. ~ 501 512

Date : ?-q/é{'%

Ref. : No.

RELEIVING LETTER

Sub: Relieving order- reg,

Miss. Nasreen Sulthana, working as an Asst.Professor in Pharmacy Department
of our college, is relieved from her duties on 29-06-201% on her resignation. She
has been working in this college during the period 01-10-2012 to 29-06-2013.
Her conduct during her service is good.
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Principal
St. Pauls College of Pharmacy
Turkayamial, R.R. Dist-501 510

Corporate Office : # 7-1-209/1/2/3, Muthamsetty Towers, Opp. Satyam Theatre, Ameerpet, Hyderabac_i -500 0186.
Ph : 040-23750432, Fax : 040-23750431 www.nova.ac.in www.novabusinessschool.ac.in



| St. Pauls

« College of Pharmacy
(Approved by AICTE, PCI & Affiliated to Osmania University)
Dt: 01.02.2019

To.
Mr. A. Santhosh
Hyderabad.

\\-) -
Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an
provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions.

You are appointed as “Assistant Professor” with effect from 1% February 2019 and your
appointment will become effective from the date of your reporting to duty.

2. You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

3 Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4. Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5; On satisfactory completion of your probation and confirmation of your service, you will begin
annual increments after evaluation of your overall academic and extra curricular contribution.
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from
time to time and must dedicate themselves to train the next generation with high end
knowledge.

’
/
/

7. You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year.
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AVANTHI LS TIIUTE OF

(Approved by PC!, AICTE & Affiliated to JNTUH)

Gunthapally (V), Hayathnagar (M), R R. Dist. Near Ramoji Filmcity, Hyderabod

Date D [0 3000

SERVICE CUM RELIEVING CERTIFICATE

This is to certify that Mr. SANTHOSH ANASURI has worked as

ASSOCIATE PROFESSOR in our institution from 01* January 2015 (o 31"

January 2019. His services are found to be quite satisfactory and his character

and conduct are found to be good. Further he has been relieved on 31" Janunry

2019,

We wish him good luck in future endeavors.
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8 St. Pauls

i llege of Pharmacy

(Approved by AICTE, PCI & Affiliated to Osmania University)

Dt: 23.08.2017

To.
Mrs. Rubina Kausar,
Hyderabad.

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an

provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions.

1. You are appointed as “Assistant Professor” with effect from 23™ August 2017 and your
appointment will become effective from the date of your reporting to duty.

2. You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

3. Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4. Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from
time to time and must dedicate themselves to train the next generation with high end
knowledge.

7. You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year,
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St. Pauls College of Pharmacy
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==  WVL.RM. COLLEGE OF PHARMACY
¥ ; ~ ( AMUSLIM MINORITY INSTITUTION )
Approved'by AICTE, PCI & Affiliated to JNTUH
CHINTHAPALLYGUDA (V); IBRAHIMPATNAM (M) R.R. DIST - A.P. 501510.

Date: 06-01-2018

RELIEVING CUM EXPERIENCE CERTIFICATE

This is to certify that Mrs. RUBINA KAUSER worked as an Asst.
Professor in this institution in the Department of Pharmaceutical Analysis from
05-03-2016 to 21-08-17 for a period of 1 Year 5 months. During her tenure she

was found to be sincere, hafdworkihg and dedicated towards her profession,

We wish her all the best for future endeavors.
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St. Pauls College of Pharmacy
Turkayamjal, R.R. Dist-501 510

Adimn. Office : 17-1-6/B, (MIGH), Santoshnagar Colony, Hyderabad - 500 059
Adimn. Office Telefax : 040-24330779 / College Ph : 08414 - 202220,

Websile : www.mrm-edu.org / £-mail : mempharmacycollege@gmail.com / mrmeduini@grnail.com



@ St. Pauls

@2 College of Pharmacy

(Approved by AICTE, PCI & Afflliated to Osmania University)

Lr. No./SPCP/Phérm./Acad/ZOZ1-2022 / Date: 29-03-2022

TO WHOM SO EVER IT MAY CONCERN

__-._—-_-—-—__—__—_.—

This is to certify that, Mrs. Rubina Kausar is working as an Assistant Professor
in the Department of Pharmaceutical Analysis in St. Pauls College of Pharmacy
since 23" August 2017 to till date. She is sincere and hard working; and have
been fulfilling all the responsibilities in academics and extracurricular
activities.
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PRINCIPAL
Principal
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Cell: 9390605800, E-mail: info@stpaulscollege.ac.in, www.stpaulscollege.ac.in




| St. Pauls

llege of Pharmacy

(Approved by AICTE, PCl & Affiliated to Osmania University)

Dt: 02.08.2017

To.
Ms. B. Jyothi, -
Hydera~ad.

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an

provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions.

1. You are appointed as “Assistant Professor” with effect from 2" August 2017 and your
appointment will become effective from the date of your reporting to duty.

2, You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

3. Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4, Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5. On satisfactory completion of your probation and confirmation of your service, you will begin
annual increments after evaluation of your overall academic and extra curricular contribution.
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from
time to time and must dedicate themselves to train the next generation with high end
knowledge.

{

7. You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year. ]
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@ St. Pauls

@¥ College of Pharmacy

{Approved by AICTE, PCI & Affillated to Osmania University)

Lr. No./SPCP/Pharm./Acad/2021-2022/ Date: 29-03-2022

TO WHOM SO EVER IT MAY CONCERN

This is to certify that, Ms. B. Jyothi is working as an Assistant Professor in the
Department of Pharmaceutics in St. Pauls College of Pharmacy since 2™ August
2017 to till date. She is sincere and hard working; and have been fulfilling all

the responsibilities in academics and extracurricular activities.
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St. Pauls College of Pharmacy
Turkayamijal, R.R. Dist-501 &10.
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St. Pauls College of Pharmacy
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& 5t. Pauls
College of Pharmacy

{Approved by AICTE, PCI & Affiliated to Osmania University)

Dt: 12.06.2017

To.
Ms. K. Mounika,
Hyderabad.

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an
provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions.

1. You are appointed as “Assistant Professor” with effect from 12" June 2017 and your
appointment will become effective from the date of your reporting to duty.

P8 You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

3. Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4, Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5. On satisfactory completion of your probation and confirmation of your service, you will begin
annual increments after evaluation of your overall academic and extra curricular contribution.
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from
time to time and must dedicate themselves to train the next generation with high end
knowledge.

~J

You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year.
m‘F
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You must prepare the study material (hard or soft copy) slides or script in the field of yow
specialization the subject handled and must contribute to the library as an effort to make
the students understand the subject better which in turn enhances the pass percentage.

One casual leave is permitted per month on prior intimation, if you fail to intimate it i
considered as absent for which salary of the day may be deducted. Saved leaves may b
carried for further months. Even though we understand your persone
responsibilities/work we do not entertain more than three late marks or early goin
permissions or any combination of these for which you may loose one leave.

-

You will work faithfully and conscientiously to the best of your ability devoting your whol
time to further the objects of the College. You will maintain regularly, punctuality an
discipline and will not do anything that tarnishes the image of the College. You will nc
engage yourself or interest yourself, accept either directly or indirectly in any trade ¢
business, or take employment with others, while you are in the service of the College.

You will maintain absolute secrecy and confidentiality of information. You will not divulg
any information relating to this College to any one for any reason.

You will comply with all the rules and regulations that the College may prescribe fro
time to time for its employees.

You will be entitled to such benefits as may be offered by the College to its employees fre
time to time.

Your services will be governed by the standing orders, service rules and any other rul
framed by the College from time to time.

You will retire from the College upon reaching the superannuating age of 60 years.

Above all your appointment will be permanent subject to the approval from selecti
committee of Osmania University.

We welcome you into the College and wish you all success in your career.

If the above terms and conditions are acceptable to you, you are requested to indicate yi
acceptance in the enclosed duplicate copy of the order of appointment and return the same
this office immediately.
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College of Pharmacy

Joining Report

Date: \2\os\&o1%
To,
The Principal,
St Pauls College of Pharmacy,
Turkayamjal, R.R.Dist.

Sub: Joining Report --- Reg.

Reference: Appointment Letter (Offer Letter) dated _‘_Q\_Db \_Q_O_(':(-
Sir,

I, K. \“W:)Umc\’ko\, , thank you for providing me an opportunity to serve your

Esteemed Organization. I will be joining the duties from ﬁbﬁiﬁm&mas

-A&%-ﬂmﬂi'—wﬂq assure you, that I would serve the organization with complete

Honesty & Sincerity and to the best of my knowledge. I am aware of all the service rules and

policies of the institution.

Thanking you in anticipation.

Regards,

¢ Mot

i
C’W[ UM.A:JQ__ L
Principal Principal
St. Pauls College of Pharmacy St. Pauls College of Pharmary
Turkayamial, R.R. Dist-501 50 Turkayamjal, R.R. Dist-501 5i0.



@ St. Pauls

@ College of Pharmacy

{Approved by AICTE, PCI & Affillated to Osmanla University)
Lr. No./SPCP/Pharm./Acad/2021-2022 / Date: 29-03-2022

TO WHOM SO EVER IT MAY CONCERN

TO WHOM SO EVER 11 VAL L2222

This is to certify that, Mrs. K. Mounika is working as an Assistant Professor in
the Department of Pharmacology in St. Pauls College of Pharmacy since 12“‘_ June
2017 to till date. She is sincere and hard working; and have been fulfilling all

the responsibilities in academics and extracurricular activities.

Bolelon,

_ Principal
(‘ A I - st. Pauls College of Pharman
A0 NN mial, R.R. Dist-501 510.
Prmcina!'-)"“‘ ‘ HayEts

St Pauls College of Pharmacy
Turkayamijal, R.R. Dist-501 510
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Sy.Nos. 603 & 605, Ad]. to Turkayamjal Village, Sagar Road, Abdullapurmet Mandal, R.R. Dist., Telangana State - 501510
: Cell: 9390605800, E-mail: info@stpaulscollege.ac.in, www.stpaulscollege.ac.in




St. Pauls

College of Pharmacy
{Approved by AICTE, PCI & Affiliated to Osmania University)
Lr. No. SPCP/Pharm/Acad./201 6-17/ Dt: 13™ March 2017
To
Ms. P. Praveena

Hyderabad.

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an
provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions,

1. You are appointed as “Assistant Professor” with effect from 13™ March 2017 and your
appointment will become effective from the date of your reporting to duty.

2. You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.,

3. Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4, Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5. On satisfactory completion of your probation and confirmation of your service, you will begin
annual increments after evaluation of your overall academic and extra curricular contribution,
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Iimployee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Facully must update their knowledge from
time to fime and must dedicate themselves to train the nexi generation with high end

knowledge.

7. You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year, all the expenses incurred on you by the College will be
recovered from you. /AP
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8. You must prepare the study material (hard or soft copy) slides or scriptin the field of your ¢
specialization the subject handled and must contribute to the library as an effort to make
the students understand the subject better which in turn enhances the pass percentage,

9 One casual leave is permitted per month on prior intimation, if you fail to intimate it is
considered as absent for which salary of the day may be deducted. Saved leaves may be
carried for further months. Even though we understand your personal
responsibilities/work we do not entertain more than three late marks or early going
permissions or any combination of these for which you may loose one leave. '

-

10, You will work faithfully and conscientiously to the best of your ability devoting your whole
time to further the objects of the College. You will maintain regularly, punctuality and
discipline and will not do anything that tarnishes the image of the College. You will not
engage yourself or interest yourself, accept either directly or indirectly in any trade or
business, or take employment with others, while you are in the service of the College.

11.  You will maintain absolute secrecy and confidentiality of information. You will not divulge
any information relating to this College to any one for any reason.

12.  You will comply with all the rules and regulations that the College may prescribe from
time to time for its employees.

13.  You will be entitled to such benefits as may be offered by the College to its employees from
time to time,

14.  Your services will be governed by the standing orders, service rules and any other rules
framed by the College from time to time. '

15, You will retire from the College upon reaching the superannuating age of 60 years.

16. Above all your appointment will be permanent subject to the approval from selection
committee of Osmania University. ‘

We welcome you into the College and wish you all success in your career.

If the above terms and conditions are acceptable to you, you are requested to indicate your
acceptance in the enclosed duplicate copy of the order of appointment and return the same to
this office immediately.
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Joining Report

Date: ‘3103] 20\:}

To,

The Principal,

St Pauls College of Pharmacy,
Turkayamjal, R.R.Dist.

Sub: Joining Report --- Reg.

Reference: Appointment Letter (Offer Letter) dated 2 ~02— &0 ! 1

Sir,

I, P Praveeman , thank you for providing me an opportunity to serve your

Esteemed Organization. 1 will be joining the duties from j_ﬁ_lg;;);gm_;@s

f J
A':,?'f] \”*{' 0 [{'J-:&w’ . I assure you, that I would serve the organization with complete

Honesty & Sincerity and to the best of my knowledge. | am aware of all the service rules and

policies of the institution.

Thanking you in anticipation.

Regards,
C Y
P Fraveena
Cj_n_l,.—h/‘ P .F’riﬂ[':ip.fil '
{OON] A St. Pauls College of Pharmary
N Principal Turkayamjal, R.R. Dist-501 510,

' N3ls £, . of Pharmacy
urkayarijdl, R.R. Dist-501 510



@ St. Pauls

L College of Pharmacy P

{Approved by AICTE, PCl & Affiliated to Osmania University)

Lr. No. SPCP/Pharm./Acad./2021-22/ Date: 22.06.2021

ERVICE CERTIFICATE CUM RELI ORDE

This is to certify that Mrs. P, Praveena has served as Assistant Professor in the
Department of Pharmaceutics from 13.03.2017 to 22.06.2021. She is sincere
and hard working and has shown all the responsibilities in academic and
extracurricular activities. Further she has been relieved from her du&es on

22.06.2021.
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