@ St. Pauls

College of Pharmacy

(Appraved by AICTE, PCI & Affiliated to Osmania University)

Dt: 01.08.2019

To.
Dr. V. Asha Jyothi,
Hyderabad. N

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an

provisional appointment as “Associate Professor” at St. Pauls College of Pharmacy on the following
terms and conditions.

1. You are appointed as “Associate Professor” with effect from 1% August 2019 and your
appointment will become effective from the date of your reporting to duty.

2, You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

Bz Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4, Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5. On satisfactory completion of your probation and confirmation of your service, you will begin
annual increments after evaluation of your overall academic and extra curricular contribution.
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from
time to time and must dedicate themselves to train the next generation with high end
knowledge.

7. You have agreed to serve the College for a minimum period of one academic year. In case you

leave the College within a year.
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You must prepare the study material (hard or soft copy) slides or script in the field of you:
specialization the subject handled and must contribute to the library as an effort to mak:
the students understand the subject better which in turn enhances the pass percentage.

One casual leave is permitted per month on prior intimation, if you fail to intimate it i
considered as absent for which salary of the day may be deducted. Saved leaves may be
carried for further months. Even though we understand your personal
responsibilities/work we do not entertain more than three late marks or early going
permissions or any combination of these for which you may loose one leave.

You will work faithfully and conscientiously to the best of your ability devoting your whole
time to further the objects of the College. You will maintain regularly, punctuality and
discipline and will not do anything that tarnishes the image of the College. You will not
engage yourself or interest yourself, accept either directly or indirectly in any trade or
business, or take employment with others, while you are in the service of the College.

You will maintain absolute secrecy and confidentiality of information. You will not divulge
any information relating to this College to any one for any reason.

You will comply with all the rules and regulations that the College may prescribe from,
time to time for its employees.

You will be entitled to such benefits as may be offered by the College to its employees from
time to time,

Your services will be governed by the standing orders, service rules and any other rules
framed by the College from time to time.

You will retire from the College upon reaching the superannuating age of 60 years.

Above all your appointment will be permanent subject to the approval from selection
committee of Osmania University.

We welcome you into the College and wish you all success in your career.

If the above terms and conditions are acceptable to you, you are requested to indicate your
acceptance in the enclosed duplicate copy of the order of appointment and return the same to
this office immediately.

)_/\I"_f,ﬂ JK&&Q}@/

Ol on Principal
&y, :
a%rincipﬁig'_'_“ Principal B
St. Pauls College of Pharmacy St. Panl’s College of

Turkayamijal, R.R. Dist-501 510 Turkayamjal, R.B Ci



il St. Pauls

il ollege of Pharmacy

(Approved by AICTE, PCI & Affiliated to Osmania University)

Dt: 02.04.2012
To,

Mr. K. Sagar Kiran L
Hyderabad.

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an

provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions.

1. You are appointed as “Assistant Professor” with effect from 2" April 2012 and your
appointment will become effective from the date of your reporting to duty.

% You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

3. Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4. Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5. On satisfactory completion of your probation and confirmation of your service, you will begin
annual increments after evaluation of your overall academic and extra curricular contribution.
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from
time to time and must dedicate themselves to train the next generation with high end
knowledge.

7. You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year. e I j o
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8. You must prepare the study material (hard or soft copy) slides or script in the field of your
specialization the subject handled and must contribute to the library as an effort to make
the students understand the subject better which in turn enhances the pass percentage.

9. One casual leave is permitted per month on prior intimation, if you fail to intimate it is
considered as absent for which salary of the day may be deducted. Saved leaves may be
carried for further months. Even though we understand your personal
responsibilities/work we do not entertain more than three late marks or early going
permissions or any combination of these for which you may loose one leave.

10.  You will work faithfully and conscientiously to the best of your ability devoting your whole
time to further the objects of the College. You will maintain regularly, punctuality and
discipline and will not do anything that tarnishes the image of the College. You will not
engage yourself or interest yourself, accept either directly or indirectly in any trade or
business, or take employment with others, while you are in the service of the College.

11.  You will maintain absolute secrecy and confidentiality of information. You will not divulge
any information relating to this College to any one for any reason.

12. You will comply with all the rules and regulations that the College may prescribe from
time to time for its employees.

13, You will be entitled to such benefits as may be offered by the College to its employees from
time to time.

14. Your services will be governed by the standing orders, service rules and any other rules
framed by the College from time to time.

15.  You will retire from the College upon reaching the superannuating age of 60 years.

16.  Above all your appointment will be permanent subject to the approval from selection
committee of Osmania University.

We welcome you into the College and wish.you all success in your career.

If the above terms and conditions are acceptable to you, you are requested to indicate your

acceptance in the enclosed duplicate copy of the order of appointment and return the same to
this office immediately.
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@ St. Pauls

& College of Pharmacy

(Approved by AICTE, PCI & Affiliated to Osmania University)

Dt: 23.08.2017

To.
Ms. Farhana Shaheen,
Hyderabad. N

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an

provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions.

1. You are appointed as “Assistant Professor” with effect from 23" August 2017 and your
appointment will become effective from the date of your reporting to duty.

2. You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

g Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4. Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5 On satisfactory completion of your probation and confirmation of your service, you will begin
annual increments after evaluation of your overall academic and extra curricular contribution.
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from

time to time and must dedicate themselves to train the next generation with high end
knowledge.

7. You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year.
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@ St. Pauls

" College of Pharmacy

(Approved by AICTE, PCI & Affiliated to Osmania University)

Dt: 12.06.2017

To.
Ms. K. Mounika, .
Hyderabad.

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an
provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions.

1. You are appointed as “Assistant Professor” with effect from 12™ June 2017 and your
appointment will become effective from the date of your reporting to duty.

g You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services during the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

3. Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4, Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5. On satisfactory completion of your probation and confirmation of your service, you will begir:
annual increments after evaluation of your overall academic and extra curricular contribution
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from
time to time and must dedicate themselves to train the next generation with high end
knowledge.

A You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year. Cj ,_\} l ' o
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11.
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16.

You must prepare the study material (hard or soft copy) slides or script in the field of your
specialization the subject handled and must contribute to the library as an effort to make
the students understand the subject better which in turn enhances the pass percentage.

One casual leave is permitted per month on prior intimation, if you fail to intimate it is
considered as absent for which salary of the day may be deducted. Saved leaves may be
carried for further months. Even though ~we understand your personal
responsibilities/work we do not entertain more than three late marks or early going
permissions or any combination of these for which you may loose one leave.

You will work faithfully and conscientiously to the best of your ability devoting your whole
time to further the objects of the College. You will maintain regularly, punctuality and
discipline and will not do anything that tarnishes the image of the College. You will not
engage yourself or interest yourself, accept either directly or indirectly in any trade or
business, or take employment with others, while you are in the service of the College.

You will maintain absolute secrecy and confidentiality of information. You will not divulge
any information relating to this College to any one for any reason.

Vou will comply with all the rules and regulations that the College may prescribe from
time to time for its employees.

You will be entitled to such benefits as may be offered by the College to its employees from
time to time.

Your services will be governed by the standing orders, service rules and any other rules
framed by the College from time to time.

You will retire from the College upon reaching the superannuating age of 60 years.

Above all your appointment will be permanent subject to the approval from selection
committee of Osmania University.

We welcome you into the College and wish you all success in your career.

If the above terms and conditions are acceptable to you, you are requested to indicate your
acceptance in the enclosed duplicate copy of the order of appointment and return the same to
this office immediately.

Bialaldy et

o Principar— ___Principal
: fiaUIS.COHege of Pharmacy Principal
rkayamjal, R.R. Dist-501 510 st Paul’s College of Pham

Turkayamial, R.R Distric!



St. Pauls

o ‘College of Pharmacy

{Approved by AICTE, PCl & Affillated to Osmanla Unlversity)

Lr. No. SPCP/Pharm/Acad./2020-2021/ 33 Dt: 19/10/2020

To
Mr K. Sareesh
Hyderabad.

Subject: APPOINTMENT ORDER

With reference to your application and the interview you had with us, we are pleased to offer you an
provisional appointment as “Assistant Professor” at St. Pauls College of Pharmacy on the following terms
and conditions.

1. You are appointed as “Assistant Professor” with effect from 19" October 2020 and your
appointment will become effective from the date of your reporting to duty.

2, You will be on probation for a period of six months that is liable to be extended at the discretion
of the College. Your services duting the period of your probation are liable to be terminated
without any notice and without assigning any reasons.

3. Your total monthly emoluments will be as per norms of AICTE, New Delhi.

4, Upon completion of your probation, your services are terminable at a 3 month’s notice if the
services provided by you are not satisfactory.

5. On satisfactory completion of your probation and confirmation of your service, you will begin
annual increments after evaluation of your overall academic and extra curricular contribution,
Your salary will be reviewed yearly (August) and enhancement will depend upon your
performance and commitment which will be evaluated by Employee performance Appraisal
system.

6. The Management is fair enough to identify the hard work, commitment and dedication of the
employee and your emoluments may run in parallel. Faculty must update their knowledge from
time to time and must dedicate themselves to train the next generation with high end
knowledge,

7. You have agreed to serve the College for a minimum period of one academic year. In case you
leave the College within a year, all the expenses incurred (})ygs?u by~the College will be
recovered from you. 8
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8. You must prepare the study material (hard or soft copy) slides or scriptin the field of your
specialization the subject handled and must contribute to the library as an effort to make
the students understand the subject better which in turn enhances the pass percentage.

9. One casual leave is permitted per month on prior intimation, if you fail to intimate it is
considered as absent for which salary of the day may be deducted. Saved leaves may be
carried for further months. Even though we understand - your - personal
responsibilities/work we do not entertain more than three late marks or early g{;i[_lg_
permissions or any combination of these for which you may loose one leave.

10.  You will work faithfully and conscientiously to the best of your ability devoting your whole
time to further the objects of the College. You will maintain regularly, punctuality and
discipline and will not do anything that tarnishes the image of the College. You will not
engage yourself or interest yourself, accept either directly or indirectly in any trade or
business, or take employment with others, while you are in the service of the College. -~

11.  You will maintain absolute secrecy and confidentiality of information. You will not divulge
any information relating to this College to any one for any reason. ‘ ' '

12.  You will comply with all the rules and regulations that the College may prescribe from
time to time for its employees. .

13.  You will be entitled to such benefits as may be offered by the College to its employees from
time to time.

14, Your services will be governed by the standing orders, service rules and any other rules
framed by the College from time to time. '

15.-  You will retire from the College upon reaching the superannuating age of 60 years. -

16.  Above all your appointment will be permarient subject to the approvél from $eélection
committee-of Osmania Univetsity. '

We welcome you into the College and wish you all success in your career.

If the above terms and conditions are acceptable to you, you are requested to indicate your
acceptance in the enclosed duplicate copy of the order of appointment and return the same to
this office immediately.
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