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Mechanism and composition of Grievance Redressal cell

All grievances of staff and students are redressed expeditiously, as each staff is a key Member of the
organization. Any grievances reported verbally or written are appropriately dealt with by the concerned
Head of the Department. However, the staff, if desires or not feel that his/her grievance is not redressed

satisfactorily, can approach the Grievance Cell for redressal. All the grievances can be reported by using

following mail also grievances@stpaulscollege.ac.in

Composition of the committee:

» Chairperson- Principal.
» Four faculty members are nominated by the principal.

The chairperson is expected to undertake all the prime duties of the committee, namely
convening the meetings, recording minutes, recording special observations and suggestions and resolution
and documents must be ratified by the statutory bodies.

Meeting schedule and process of convening a meeting:

The chairperson is expected to issue a circular with the schedule and agenda one week in advance.
However, the chairman reserves the right to conduct any emergency session under certain circumstances
that can be deemed to be an emergency situation. If it is not possible for the chairperson to convene a
meeting because of any academic or administrative reasons, one of the senior members of the committee
can take up the responsibility of convening the meeting with the prior approval of the Principal. Grievance
redressal committee is constituted in the college to address the grievance of staff, students and parents.
Grievance Redressal Cell headed by Dr.B.Chandra Shekar shall meet within a week from the date of
receipt of any petition/complaint from anybody and take necessary action as deemed to be fit and initiate

necessary action for solving problem and following are the members of committees.

Table9.1.2 c1: Faculty Grievance Redressal Cell CAY 2020-2021

Name | ~ Designation

1 [DrB.ChandraShekar, Principal | Chairperson

2 Dr.M.Kiranmai Member

3 Dr.P.Sunil Kumar Chaitanya Member

4 Dr.S.Vanita Sagar Member

5 ers.Sujatha . Member
Wér?ncipal

St. Paul’s College of Pharmacy
Turkavamial, R 2 Dictrict.



Table9.1.2 c2: Student Grievance Redressal Cell CAY 2020-2021

Name

1 r.B.ChandraShekar, Principal Chairperson
2 Dr.M Kiranmai Member
3 Dr.P.Sunil Kumar Chaitanya Member
4 |Dr.S.Vanita Sagar Member
5 |Mohammed Rab(M.Pharm) Member
6 |Anaz Sharif(B.Pharm) Member
7 D.Sowjanya (Pharm .D) Member
i~

St. Paul’s College of Pharmacy
Turkavaminl, R R Distrirt
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Faculty Grievance Form

Faculty Details:-
Name of the j\/D’fH\ E)ﬂ GXMD%Q\

Faculty
Designation ACUUTMT  PROPEKOP—
Department DePARTMENT  OF PHARMACGEUTICS

Grievance Details:- o4 0om Cu,am &"“H) ) 2 cll@*"’:“"%r i
TainkS) oakor e

When did the issue happened:

Date of filing the grievance )3~ w&

Signature of the faculty f(W

Princiual
St. Paul’s College of Pharmacy
Turkayamjal, R.R District.
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Grievance Resolution Form

Recommendation of the
committee

Tupot woak)d HO0A  waapdedediio . dhonming

Members of the Grievance
Redressal Committee with
signature and date
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Action taken
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Grievance Committee In-charge (/(]%ﬁklﬁ/ Principal

Principal
St. Paul’s College of Pharmacy
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Faculty Details:-

Faculty Grievance Form

Name of the .
Faculty m M J)e,
Designation o _D
Department QMC‘&X
T v/
Grievance Details:- :: ﬂ I LS}ZZLA ;

When did the issue happened: L Pf | >)

Date of filing the grievance

Ll

Signature of the faculty

S i—
principal
of Pharmacy

R Distiict

College
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Grievance Resolution Form

Recommendation of the

committee Pmufd)e pofd ps ?OGJ’-IQ,G e M
mbers of the Grievance
II\{d:drgsal (;:ll:lmittee with - Lo B. d\ﬂrﬂ‘ﬁld\ﬂ/kdi Pﬂ r)CL Pﬁl
signature and date Dy. P. Sunflkumar ch aﬂal‘) i
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Action taken
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Grievance Committee In-charge Principal

Principal
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Faculty Grievance Form

Faculty Details:-

Name of the - .

Faculty 05 Suvid Kowas clastausgs.

Designation ?{ ol erp 0¥

Department NAYMA\NJ‘&M
Grievance Details:-

When did the issue happened:

At Loy bopgened doviny Fegulet prackiads

Date of filing the grievance
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Signature of the faculty
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Grievance Resolution Form

Recommendation of the
committee
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Student Grievance Form
Student Details:-
= iad ooy
Student ID 28K BIZZZI0 5]
program B ohaym,
Semester/year ( 1 MP ZZ | W

Grievance Details:- RGC‘J‘ eNe (1 Oaf\na € et

%Qw(v Me{-w, GE?M(’ Tahurse 'ﬁchcouz M%
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When did the issue happened: | (): [S_CUY}
B
Date of filing the grievance 20 [ [ I 21
Signature of the faculty , R 4D
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committee
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Student Grievance Form

When did the issue happened:

Student Details:-
Name of the . }
student f) Twld_—
Student ID q’ CJ- )
program 8’ Pham
Semester/year L.! th S'Qf‘f')
Gri Details:- '
Grievance Details:- ny{— room. Cleanlfhers.

H U

Date of filing the grievance

L[

Signature of the faculty

3t | ERS I
St. Paul’s Coliege of ?!'uaz'macy
Turkayamjal, R.R Distict.
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Student Grievance Form
Student Details:-

N f th
st:gI:n: i Me kngngu bwa

Student ID 55

program R - Plaonmon

1A
Semester/year 1 gzm'] f

Ye oV -plasm

v

Grievance Details:-

D.“(ﬂb;q\ﬁ Darle ?’YC)'DLNL-{

When did the issue happened: Q’ll H] 20619

Date of filing the grievance Q23| 2019

Signature of the faculty
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Student Details:-
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Student ID I 23
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Student Details:-
Name of the - " t
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Student ID ol
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University Grants Commission

(T s e deeE, R an)
(Ministry of Human Resource Development, Govt, of India)

TEGE FH A0, 75 Reeli-110002
Bahadur Shah Zafar Marg, New Delhi-110002

Mﬂfi%f@f @’@' Ph.: 011-23239337, 23236288,
, MS (Ortho), DSM, FAIS, FASH, FAFSM, FFIMS, FAMS Fox : 01123238858, email : jssandhu.uge@nic.
Secretary ; ) : [ssandhu.ugc@nic.in
D.0.No.F.91-9/2015 (GS/MHRD) 5™ July, 2016
Dear Sir/Madam,

University Grants Commission has notified University Grants Commission
(Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015 in the Gazette of
India which are available on UGC website i.e. www.ugc.ac.in. These Regulations
clearly describes responsibilities of the higher educational institutions, grievance
redressal mechanism, process for making complaint and conducting Inquiry, Interim
redressal, punishment and compensation, consequences of non-compliance etc.
UGC Regulations being statutory in nature are binding for Universities and Colleges.

The Ministry of Women and Child Development, Government of India has also
published a “Handbook on Sexual Harassment of Women at Workplace”. The
Handbook clearly describes the issues like what is workplace sexual harassment, its
prevention, prohibition and redressal along with the global norms and good practices
followed in this regard. A copy of the Handbook is also available on UGC website.

You are requested to kindly ensure implementation of UGC Regulations in your
esteemed University and affiliated colleges. Also ensure wide circulation of the
Handbook amongst faculty, students and staff of your University and affiliated
colleges and also upload the same on the university website for their use.

With kind regards,

(Jaspal S. Sandhu)

The Vice-Chancellor of All Universities.

Copyto:
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td) Commission”™ means the Universily Granis Commission established under section 4 of the University
Grants Cominission Act, 1956 (3 of 1956);

(e} “eovered individuals™ are persons who have engaged in prorected activity such as filing o sexual
harassment charpe, or who are closely associated with an individual who has engaged in protected activity
and such persan can be an employee or & Tellow student v guardian of the offended person;

(

—

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
rainece. apprentice (or called by any other name), intemns, volunteers. feacher assistants, research
assistants, whether employed or not, including those involved in field wdies, projects, shott-visits and
camps;

(#) "Exceutive Anthority” jmeans the chief cxecutive authority of the HEI, by whatever name culled, in which
the geaeral administration of the HEI is vested. For public funded mstitulions the Execulive Authority
meins the Disciplinary Authority as indicated in Central Civil Services (Classification. Control and
Appeal) Rules, 1965 or ity equivalent rules:

(h) “Higher Lducational Tnstitution® (HET) mmeans a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (13 of section 12A and an institution deemed to be
aUniversity under section 3 of the Universily Grants Comimission Act. 1956 (3 of 1956);

(1) “Intevnal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regnlation 4 of (hese regulutions. Any existing body already functioning
with the same ohjective (like the Cender Sensitization Commitiec Against Sexual Harassment
(GSCASI) should be reconstituted as the 1CC;

Provided that in the Jatey case the HET shall enswre (hat the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

() “protected activity” includes reasonable opposition 10 a practice believed to violate sexual harassment
laws on behall of onesell or others suchi ax participation in sexual harassment proceedings, cooperaling
with an internal investigation or alleged sexual harassmenl practices or acling as a wilness in an
mvestigation by an outside agency or in litigation,

(k) “sexnal hinassment”™ means-

() Ao unwanled conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or crcates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unweleome acts or behaviour (whether directly or by implication), namely;-

() any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b} demand or request for sexual favours;

() making sexually coloured remarks

() al contact and advances; ur

(o) showing pornography™

(i) any one (or more than one or all) of the following circumstances, if it occurs or is present in
refation or conneeted with any behaviour that hus explicit or implicit sexual undertones-

ta) implied or explicit promise of preferential treatment as quid pro quo for sexual favours:

(h implied ov explicit threat of detrimental treatment in the conduct of work;

() implied ov explicit threat about the present or [uture status of the person concerned;

(cl) creating an intimidating offensive or hostile learning environment;

(¢) humihating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned;
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harassment. contact details of members of Tniernal Complainis Commitiee , complaints procedure and
S0 on. Any existing body already Tunctioning with the same objecive (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) shiould be reconstituted as the 1CC:

Provided that in the later case the HET shall ensure that the constitution of such a Body is us required

for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employces and students of the recourse available to them if they are victims of sexual
harassmeni;

organise regular orientation or training programmes for the inembers of the 1CC to deal with
complaints, steer the process of setlement or conciliation, ¢tc . with sensitivity;

proactively move o curb all forms of harassment of employees and students whether it is from those
in & dominant power or hierarchical relutionship within Hiils or owing to intimate partner violence or
fiom peers or fron elements outside of the geographical limits of the 1TEL

he responsible o bring those guilty of sexual harassment against its employees and students to book

and initiate all proceedings as required by Jaw and also put in place mechanisms and redressal systems
like the 1CC to curb and prevent sexual harassment on its campus;

treat sexual harassinent as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) it the perpetrator is a student:

ensure compliance with the provisions of these regulations, including appointment of 1CC, within a
period of sixty days trom the date of publication of these egulutions;

monitor the 1imely submission of reports by the 1CC;

prepare an annval status report with details on the number of cases filed and their disposal and submnit
the same Lo the Commission.

Supportive measures—(1) The rules. regulations or any such other instrament by which ICC shall

fanction have (o be updated and revised Irom time-to-time, as coun judgments and other laws and rules will
continue to revise the legal framework within which the Act is (o be implemented.

(2) The Exzcutive Authority of the HEls must mandatorily extend full suppoit to see that the
recommendations of the 1CC are implemented in a timely manoer. All possible institutional resources
must be given to the functioning of the 1CC, including ol fice and building infrastruciure (computers,
photacopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as. well as o
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone 10 haassment and also find it more difficult 1o
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differenily abled. Enabling commitiees must be sensitive 1o such
vulnerabilities and special needs.

(4) Since rescarch students and doctoral candidates are particularly vulnerable the HEls must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All TIEls must conduct a regular and hall yearly review of the efficacy and implementation of
their anti-sexual harassiment policy.
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{4)

(8)

(&)

<%,
shali:
(a)

() A Presiding Officer who shall be a woman facully member employed at a senior level (not below
a Protessor in case of a university, and not below an Associate Professor or Reader in case of a
college) at he educational institution, nominated by the Execulive Authority;

Provided that in case a senior level woman employee is not aviilable. the Presiding Officer shall
be numinated from other offices or administrative units of ihe workplace referred Lo in sub-section
2(0);

Provided further that in case the other offices or administeative units of the workplice do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or arganization;”

(b) two faculty members and two non-leaching employees, prefcrably committed to the cause of
women or who hive had experience in social work or have legal knowledge, nominated by the
Execulive Authority;

(¢) Three swdents, if the matter involves students, who shall be enrolled ut the undergraduate,
master's, and research scholar levels respecrively, elected through transparent democratic

procedure;

(d

—

one member from amongst non-government organisations or associations cammitted to the cause

of women or a person familiar with the issues relating 1o sexual harassment, nominated by the
Execurive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans. Heads of Depariments, etc., shall not be members of 1CCs in order (o

enswe autonomy of their functioning.

The term of office of the members of the 1CC shall be for a period of theee years. HEIs may also
employ a system wherehy ane —third of the members of the ICC may change every year.

The Member appointed form anongst the non-governmental organizations or associalions shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authorily as may be prescribed.

Where the Presiding Officer or any memiber of the Internal Committee:

(a) contravencs the provisions of section 16 of the Act; or

(b) has been convicied for an offence or an inquiry int an offence under any law for the tme
being in force is pending against him; or

(¢) he has been found puilty in any disciplinmy proceedings or a disciplinary proceeding is
pending against him; or

(dy has so abused his position as to render his continuance in office prejudicial o the public
Interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Commitzee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of (his section,”

Responsibilities of Internal Complaints Commitfee (1CC) - The Internal Complaints Committee

provide assistance. if an employee or a student chooses to file a complaint with the police;
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citse may be, onez it is songht. The resolution of the conflict 1o the full satisfuction of the ngarieved parry
wherever possible. 1s prefened o purely punizive intervention,

(8 The identities of the aggrieved party or vietim or the witness or the offender shall nol be made public
or kept in the public domain especially during the process of Lhe inguiry

&, Iuterim redressal-The MEI may,

ta) wansfer the complainant or the respondent to another section or department to minimise the visks
involved in contact or interaction, if such a recommendation is madle by the 1CC,

thi - grant feave w the aggrieved with full protection of status and benefits for a period up to three months;

L&)
A

resirain the respondint from reporting on o evaluating the work or performance or tests or examinations
ol the complainant;

td) ensure that olfenders are wurned (o keep o distance from the aggrieved, and wherever necessary, if there
is a definile threat. restrain their entry inta the campus; '

te) take strict measures o provide a conducive environmenl of safety and protection to the complainant
Against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishinent and compensation- (1) Anyore found guilty of sexual harassment shall be punished in
accordance with 1he service vules of the EL if the offender is an employee.

2) Where the respondent is a student, depending upon the severity of the vffence, the HEI may, -

(n) withhold privileges of the student such as access o the library, auditoria, halls of residence,
lranspurtation, scholarships. allewances, and identity card:

(1) suspend or restriet entry into the campus lor 4 specific periad:

) expel and strike off name from the rolls of the instittion, including denial of readmission, if the
offence so warrants:

(A} award reformative punishments like mandatory counselling and, or, performance of community

services.

{3y The nggrieved person is entitled 10 the puyment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authouily, which
shall be recovered from the ol fender. The compensation payable shall be determined nn the basis of-

(1) mental rauma. pam, sulfesing and distress caused to the aggrieved person;
(1) theloss of carcer apportunity due to the incident of sexual harassment:
i) the medical expenses incuned by the vicom for physical, psychiawic treatment,
(di - the income and stats of the alleged perpetrator and victim; and
fe) the feasibiliy of such aayment in lomp sum or in instalments.
05 Action against frivolous eomplain.—To ensure that the provisions for the protection of employees

andd students from sexual harassment do not get misused, provisions against false or malicious complaints
have o be made and pablicised within all HEIs. It the 1CC concludes that the allegalions made were false,
mahcious or the complaint wus miade knowing it ta be untrue, or forged or misleading infurmalion has been
proevided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub.
regulations (1) of regulations 10, if the complainunt happens to be an employee und as per sub-regulation (2)
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ALL INDIA.COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Dethi, the 25th May, 2012

AllIndia Council for Technical Education (Establishment of Mechanism for
Grievance Redressal) Regulations, 2012

Objective of preventing unfair practices and to provide a mechanism to innocent
students for redressal of their grievances, In exercise of the power conferred
under Clause 1 of Section 23 of the All India Council for Technical Education,
Act, 1987 (52 of 1987), the All India Council for Technical Education makes the
following Regulations, namely : .

1. SHORT TITLE, APPLICATION AND COMMENCEMENT :

(1) These regulations may be called the All India Council for Technical
Education (Establishment of Mechanism for Grievance Redressal)
Regulations, 2012,

(2) They shall apply to every Technical Institution recognized or approved
by the All India Council for Technical Education under the All India
Council for Technical Education Act, 1987,

(3) They shall come into force from the date of its publication in the Official
Gazette.

2. DEFINITION :

(1)  Inthese regulations unless the context otherwise requires -

a) "Act” means the All India Council for Tech nical Education Act, 1987;

b) ‘Aggrieved student’ means a student who has any complaint in the
matters concerned with the grievances as defined under these
regulations:

c) "College” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
qualification from a university and which, in accordance with the
rules and regulations of such university, is recognized as competent
to provide for such course of study and present students undergoing

qualification; -
d) “:Council' means the All India Council for Technical Education;
e) Declared Admission Policy” means such policy for admission to a
fourse or programme of study as may be approved or recognized by
(NG
oY L]
P”T:h; '('Jf “natmacy
st. Paurs CO'Il gﬂ R D"?“U'\Ct-
Turkayamiat.

—
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K)

)

"Technical education” means programs of education as defined
under section 2[g] of the All india Council for Technical Education,
Act, 1987;

“Technical Institution” means an Institution as defined under section
2[h] of the All India Council for Technical Education, Act, 1987;

“University” means a university established or incorporated by or

APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES UNDER REDRESSAL MECHANISM

1)
i)

ii)

Vi)

Each Technical University shall appoint an Ombudsman for
redressal of grievances of students under these regulations.

The Ombudsman shall not, at the time of appointment, during one
year before appointment, or in the course of his tenure as
ombudsman, be in a conflict of interest with the university where his
personal relationship, professional affiliation or financial interest may
compromise or reasonably appear to cOmpromise, the independence
of judgement toward the university, )
The Ombudsman, or any member of his Immeédiate family shall not :
a) hold or have held at any point in the past, any post,
e€mployment in office of profit in the University, '
b) have any significant relationship including personal, family,
professional or financial, with the university,
c) hold any university position, called by whatever name, under

a)  Nominee of the Governor of concerned State - Chairman

b)  Two Vice Chancellors by rotation from Public Universities of
the State concerned

c) One Vice Chancellor by rotation from Private Universities of
the State concerned

d) Secretary (Higher Technical Education) of the State
ctoncermed- Convenor

The Ombudsman in a Central Technica) University shall be appointed
by the Central Technical University concerned cn g part time basis
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(1)

(2)

(3)

(4)

(5)
(6)
(7)
(8)

(9)

(10)
(11)
(12)
(13)
(14)

(15)

PROCEDURE IN REDRESSAL OF GRIEVANCES :

Each Technical institution shall establish a registry, headed by an

employee of the institute of appropriate rank as the Ombudsman may

decide, where an aggrieved student or person may make an applicant

seeking redressal of grievance. :

The address of the registry so established shall be published widely

including on the notice board and prospectus and placed on the website of

the institution. '

On receipt of an application by the registry, the employee-in-charge shall

inform the Ombudsman and shall immediately provide a copy to the

institution for furnishing its reply within seven days.

The Ombudsman shall fix a date for hearing the complaint which shall be

communicated to the institute and the aggrieved person either in writing

or electronically, as may be feasible.

An aggrieved person may appear either in person or represented by such

person as may be authorized to present his case.

The Ombudsman shall be guided by principles of natural justice while

hearing the grievance. :

The Ombudsman shall ensure disposal of every application within one

month of receipt for speedy redress of grievance.

The Technical institution shali be expected to co-operate with the

Ombudsman in redress of grievances and failure to do so may be reported

by the Ombudsman to AICTE. )

On the conclusion of proceedings, the Ombudsman shall pass such order,

with reasons for such order, as may be deemed fit to redress the

grievance and provide such relief as may be desirable to the affected party

at issue,

Every order under clause (9), under the signature of the Ombudsman,

shall be provided to the aggrieved person and the institution and shall be

placed on the website of the Technlcal institution,

The Technical institution shall comply with the order of the Ombudsman.

Any order of the Ombudsman not complied with by the institution shall be

reported to the AICTE for appropriate action as deemed fit by the Council.

A complaint shall be filed by the aggrieved student, his / her parent or

with a special permission from the ombudsman, by any other person.

In case of any false/frivolous complaint, the ombudsman may order

appropriate action against the complainant.

The principles and procedures outlined above shall apply to the working of

the Grievance Redressal Committee in the Technical Institute except

(@) in case of lack of unanimity, the Grievance Committee shall take
decisions by majority;

(b) the Grievance Committee shall communicate its decisions within ten
days of receipt of complaint,
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MINISTRY OF LAWAND JUSTICE
(Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

. The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hereby publlshcd for general information:-

:THE SEXUALHARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
22nd April, 2013.)

An Act o provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matters conneeted therewith or incidental therclo.

WiiErLAS sexual harassment results in violation of the fundamental rights of a woman

10 equality under articles 14 and 15 of the Constitution of India and her right 1o life and to live

with dignity undler article 21 of the Constitution and right to practice any profession or to
carry on any occupation, trade or business which includes a right to a safe environment free

froin sexual harassment;

Axn witEREAs the protection against sexual harassment and the right to work with
dignity arc universally recognised human rights by intermational conventions and insiruments
such as Convention on the Llimination of all Forms of Discrimination against Women, which
has been ratilied on the 25th June, 1993 by the Government of India;

Asb wilkkl As iLis expedient 1o make provisions lor giving effeet 1o the said Convention
for protection of women against sexval harassment at workplace.



2 - _'l'l_-lE GAZETTEOF INDIAEXTRAORDINARY

[ Para 11

Bi: it enacted by Parliament in the Sixty-fourth Year ofthe Republic ofIndiaas follows:---

CHAPTER |

PRELIMINARY
Short title, 1. (/) This Act may be called the Sexual Harassment of Women at Workplace (Prevention,
extent and Prohibition and Redressal) Act, 2013.
commencement

(2) It extends to the whole of India.

(3) It shall come into force on such date as the Central Government may, by notification
in the Official Gazette, appoint.

Delinitiong 2. In this Act, unless the context otherwise requires, --
(a) "aggrieved woman™ means—

(4) in relation to a workplace, a woman, of any age whethcr cmployed or
nol, who alleges to have been subjected to any act of sexual harassment by the
respondent;

(7i) in relation to a dwelling place or house, a woman of any age who is
employed in such a dwelling place or housc;

(b)“‘appropriatc Government means- -

(#) in relation to a workplace which is csiablished, owned, controlled or
wholly or substantially financed by funds provided dircetly or indirectly- -

(4) by the Central Government or the Union territory administration,
the Central Government;

(&8) by the State Government, the State Government;

(#) in relation to any workplace not covered under sub-clause (i) and
falling within its territory, the State Government;

(¢) “*Chairperson” means the Chairperson of the Local Complaints Committee
nominated under sub-section (/) of section 7; : :

() “District Officer” means an officer notified under section §:

() “domestic worker” means a woman who is employed to do the houschold
work in any houschold for remuneration whether in cash or kind, cither dircctly or
through any agency on a temporary, permanent, part time or full time basis, but does
not include any memnber of the family of the employer;

(f) “employce™ means a person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either dircctly or through an agent, including a
contractor, with or, without the knowledge of the principal employcr, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, a contract worker,
probationer, trainee, apprentice or called by any other such name;

(g) “employer” means—

(#) in relation to any department, organisation, undertaking, cstablishment,
enterprise, institution, oftice, branch or unit of the appropriate Government or a
local authority, the head of that department, organisation, undertaking,
establishment, enterprise, institution, office, branch or unit or such other officer
as the appropriate Government or the local authority, as the case may be, may by
an order specily in this behalf;

(if) in any workplace not covered under sub-clause (i), any person
responsible for the. management, supervision and control of the workplace.
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(3]

Explanation.-- For the purposes of this sub-clause “management™
includes the person or board or committee responsible for formulation and
administration of polices for such organisation;

(ifi) in Felation to workplace covered under sub-clauscs (/) and (ir), the
person discharging contractual obligations with respect to his or her employees;

() in relation to a dwelling place or house, a person or a household who
cmploys or benefits from the employment of domestic worker, irrespective ofthe
number, time period or type of such worker employed, or the nature of the
employment or activitics perfonmed by the domestic worker;

(&) “Intemal Committee” means an Internal Complaints Committee constituted
under section 4;

(/) “Local Committce” means the l.ocal Complaints Committee constituted under
scclion 6,

(/) “Member" means a Member of the Internal Committee or the Local Committec,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;

() “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-section (2) of section 4;

(m1) “‘respondent™ menns a person against whom the aggrieved woman has mude
a complaint under section 9;

(n) “sexual harassment” includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—

(f) physical contact and advances; or

(i7) a demand or request for sexual fz{vours; or
(iif) making sexually colourcd remarks; or

(/v) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexuul
nature;

() “workplace” includes -

(i) any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly by the
appropriate Government or the local authority or a Government company or o
corporation or a co-opcrative society;

(if) any private scctor organisation or a privale venture, undertaking,
enterprise, institution, establishment, sociely, trust, non-governmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activities including production, supply, sale, distribution or service;

(iify hospitals or nursing homes;

(iv) any sports institute, stadium, sports complex or compelition or games
venue, whether residential or nol used for training, sports or other activities
relating thereto;

(v) any place visited by the employee arising out of or during the course of
cployment including transportation provided by the employer tor undertaking
such joumey;
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(vi)a dwelling place or a house;

() “unorganised sector” in relation to a workplace means an enterprise owned
by individuals or sell-employed workers and engaged in the production or sale of
goods or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workers is fess than ien, ;

Prevennion of 3. (1) No woman shall be subjected to sexual harassment al any workplace.
sexoul
larissnent (2) The tollowing circumstances, among other circumstances, if'it occurs or is persent

in relation 10 or conneeted with any act or behaviour of sexual harassment may amount to
sexual harassment: -

(7) implied or explicit promise of prefercntial treatment in her employment; or
(if) implied or explicit threat of detrimental treatment in her employment; or
(iff) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safery.
CHAPTERII
CONSTITUTION OF TNTERNAL COMPLAINTS COMMITTEE

Conslitulion 4. (/) Every employer ofa workplace shall, by an order in writing, constitute a Commitice

of lnernul to be known as the “Intcinal Complaints Committee™:
Complainis
Commillee. Provided that where the offices or administrative units of the workplacc are located al

diflerent places or divisional or sub-divisional level, the Internal Committee shall be constituted
at ull administrative units or offices.

(2) The Internal Commitiee shall consist of the following members to be nominated by
the employer, namely: -~
(a) a Presiding Officer who shall be a woman employed at & sznior level al
workplace from amongst the cmployces:

Provided that in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-scction (/):

Provided further that in case the other offices or administrative units ol the
workplace do nor have a senior leve) woman employee, the Presiding Officer shall be
nominated fraom any other workplace of the same employer or other department or
arganisation,

() not less than two Members from amongst employees preferably committed
1o the cause of women or who have had experience in social work or have legal
knowledye,

(¢) one member from amongst non-governmental organisations or associalions
committed to the cause of women or a person familiar with the issues relating to sexual
harassment:

Provided that at least one-half of the total Members so nominated shall be women.
(3) The Presiding Officer and every Member of the Internal Committee shall hold office

for such period, not exceeding three years, from the date of their nomination as may be
specilicd by the employer.
(.f) 'he Member appointed frem amongst the non-governmental organisations or

associations shall be paid such fees or allowances for holding the proceedings of the lnlernal
Commitiee, by the employer. as may be prescribed.
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(5) Where the Presiding Officer or any Member of the Internal Commitice,-
(o) contravenes the provisions of section 16; or

(h) has been convicted for an offence or an inquiry into an offerce under any law
for the time heing'in force is pending against him; or

() he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

() hus so abused his position as to render his continuance in office prejudicial
1o the public interest,

such Presiding OHicer or Member, as the case may be, shall be removed from the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accardance with the provisions of this section,

CHAPTERII
Coxstirution or Local. CompLAINTS COMMITTEE

5. The appropriate Govemnment may notify a District Magistrate or Additional District
Magistrale or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or discharge tunctions under this Act.

6. (1) Every District Officer shall constitute in the district concerned, a commiltee to be
known as the “Local Complaints Committee” to receive complaints of sexual harassment
from establishments where the Internal Complaints Committee has not been constituted due
to having less than ten workers or if the complaint is-against the employer himself.

(2) The District Officer shall designate one nodal officer in cvery block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban area, to receive complaints
and forward the same to the concerned Local Complaints Committce within a period of
seven days.

(3) The jurisdictica of the Local Complaints Committec shall extend to the arcas of the
district where it is constituted.

7. (1) The Local Complaints Committee shall consist of the following members to be
nominated by the District Officer, namely:- --

(a) a Chairperson to be nominated from amongst the eminent women in the ficld
ol'social work and committed to the cause of women;

(b) one Member 1o be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the district;

(¢) two Members, of whom at least one shall be a woman, to be nominated from
amongst such non-governmental organisations or associations committed to the cause
of women or a person familiar with the issucs relating to sexual harassment, which may
be preseribed:

Provided that at Ieast one ofthe nominecs should, preferably, have a background
in law or lcgal knowledge:

Provided further that at leasi one ol the nominces shall be a woman belonging to

ihe Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community notified by the Central Government, from time (o lime;

(d) the concemed officer dealing with the social welfare or women and child
development in the district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for
such period, not exceeding three years, from the date of their appointment as may be specilicd
by the District Officer.

Notification
of District
Officer.

Constitution
and
Jurisdiction of
Locul
Complaints
Committee

Composition,
tenure and
other terms
and conditions
of Local
Complaints
Cammillee
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(3) Where the Chairperson or any Member of the Local Complaints Commitice -
(@) contravenes the provisions of section 16; or

(h) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him; or

() has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d) has so abuscd his position as to render his continuance in office prejudicial
to the public interest,

such Chairperson or Member, as the case may be, shall be removed from the Commilice and
the vacancy so created or uny casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this scction.

(-/) The Chairperson and Members of the Local Committee other than the Members
nominated under clauses (h) and (d) of sub-section (/) shall be entitled to such fees or
allowances for holding the proceedings of the Local Committec as may be prescribed.

B. (/) The Central Government may, after due appropriation made by Parliament by law
in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-scction (4) of scction 7.

(2) The State Government may sct up an agency and transfer the grants made under
sub-section (/) to that agency.

(3) ‘The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section (4) of scction 7.

() The accounts of the agency referred to in sub-scotion (2) shall be maintained and
audited in such manner as may, in consultation with the Accountant Geaeral of the State, be
prescribed and the person holding the custody ol the accounts of the agency shall furnish,
to the State Government, before such date, as may be preseribed, its audited copy of accounts
together with auditors” report thercon,

CHAPTERIV
COMPLAINT

9. (/)Any aggricved woman may make, in writing, a complaint of sexual harassment at
workplace to the Internal Committee if so constituted, or the Local Committee, in case it is not
so constituted, within a period of threc months from the date of incident and in case of a
scries of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Intermal Committee or the Chairperson or any Mcember of the Local
Commiltee, as the case may be, shall render all reasonable assistance to the woman for
making the complaint in writing:

Provided further that the Internal Commitice or, as the casce may be, the Local Committee
may, for the reasons 10 be recorded in writing, extend the time limit not exceeding three
months, if it is satisfied that the circumstances were such which prevented the woman from
filing a complaim within the said period.

(2) Where the aggrieved woman is unable to make o complaint on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this section.

10. (/) The Internal Commiltee or, as the case may be, the Local Committee, may, before
initiating an inquiry under section 11 and at the request of the aggrieved woman 1ake steps
1o settle the matter between her and the respondent through conciliation:
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Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Where u settlement has beer arrived at under sub-sgetion ( 1), the Internal Committec
or the Local Committee,_us the case may be, shall record the settlement so arrived and
forward the same to the cmplnycr or the District Officer to take action as specified in the
rl‘LﬂI]'lInCl'lelllOll

(3) The Internal Commitiee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and
the respondent.

(#) Where a settlement is wirived at under sub-section (), no further inquiry shall he
conducted by the Internal Commitlee or the Local Commiltee, as the case may be.

11. (1) Subject to the provisions of section 10, the Intemal Committee or the Local Inquiry  mito
Committee, as the case may be, shall, where the respondent is an employce, proceed to make  S0mplaint
inquiry into the complaint in uccordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, if prima facie case exist, forward the
complaint to the police, within a period of seven days for registering the case under section

45 ol 1860 509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the apgrieved woman informs the Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settlement arrived at under
sub-section (7) of section 10 has not been complied with by the respondent, the Internal
Comnittee or the Local Committee shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Pravided further that where both the partics arc employees, the parties shall, during
the course of inquiry, be given an oppertunity of being heard and a copy of the findings shall
be made available to both the parties enabling them to make representation against the
findings before the Committec.

45 of 1860 (2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved woman by the respondent, having regard to the
provisions of section 15.

(3) For the purpose ol making an inquiry under sub-section (/), the Internal Committee
or the Loca) Commiltee, as the case may be, shall have the same powers a5 are vested in a

5 of 1908 civil court under the Code of Civil Procedure, 1908 when trying 4 suit in respect of the
fallowing malters, namely:—-:

(@) summoning and enforcing the attendance of any person and examining him
on oath;

(&) requiring the discovery and production of documents; and
(c) any other matter which may be prescribed.
(+f) The inquiry under sub-section (/) shall be completed within a period of ninety
days.
CHAPTER V
INQUIRY INTO COMPLAINI

12. (/) During the pendency of an inquiry, on a written request madc by the aggricved  Action during
woman, the Internal Committee or the Local Committee. as the case may be, may recommend  Pendency ol
Inquiry
to the employer 1o+ i J
() transfer the aggricved wornan or the respondent to any other workplace; or



Inquiry 1cpori

Purnshineni
lor Talse or
malicious
complamt and
false ewidence

] THE (lA/l T[[ ()FI\IDI/\I.XTR/\ORDI\ARY | Pagr il

(h) prant leave 1o the aagru.vcd woman up to a period of three monlh:. or
{c) grant such olhe.r relief 1o the a;,gru.vcd woman as may h:. prn.scnbcd

(2) The leave granted to the-aggrieved woman under this section shall be in addition 1o
the leave she would be otherwise entitled.

(1) On the recommendation ol the Internal Commiltee or the Local Committee, as the
cas¢ may be, under sub-section (/), the employer shall implement the recommendations
made under sub-section (/) and send the report of such implementation to the Internal
Committee or the Local Committee, as the case may be.

13. (1) On the completion of an inquiry under this Act, the Internal Committec or the
l.ocal Commiltee, as the case may be, shall provide areport of its findings to the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
ol the inquiry and such report be made available to the concemed parties.

(2) Where the Internal Committee or the Local Committee, as the casc may be, arrives
al the conclusion that the allegation apainst the respondent has not been proved, it shall
recommend to the cinployer and the District Oflicer that no action is required to be taken in
the matter.

(3) Where the Internal Committee or the Local Comunittee, as the case may be, arrives
at the conclusion that the alicgation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be---

(i) to take action for sexual harassment as a misconduct in accordunce with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;

(if) to deduct, notwithstanding gnything in the service rules applicable (o the
respondent, from the salary or wages 6f the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salury of the respondent due o his being absent from duty or cessation of employment
it may direct (o the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in
clause (i7), the Internal Commitiee or, as the case may be, the Local Committee may
forward the order for recovery of'the sum as an arrear of land revenue 1o the concerned
District Officer.

() The employer or the District Officer shall act upon the recommendation within sixty
days of its receipt by him.

14. (/) Where the Internal Committee or the Local Committee, as the case may be,
arrives at 4 conclusion that the allegation against the respondent is malicious or the aggrieved
woman or any other person making the complaint has made the complaint knowing it (o be
false or the uggricved womin or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the case may be, to take action against the woman or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules
cxist, in such manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proot
need not autract action agdinst the complainant under this section: - |

Provided further that the malicious intent on part of the complainant shall be established
after an inquiry in accordance with the procedure prescribed, before any action is
recommended
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(2) Where the Internal Committee or the Local Committee, as the case may be, arrives
at a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the cmployer of the witness or the
District Officer, as the case may be, 1o take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, in such
manner as may be prescribed.

15. For the purpose of determining the sums Lo be paid to the aggrieved woman under
clause (i7) of sub-section (3) of section 13. the Internal Committee or the Local Commiltec, as
the case may be, shall have regard (o -

(a) the mental trauma, pain, suffering and emotional disiress caused to the
aggricved woman;

(h) the loss in the career opportunity due to the incident of sexual harassment:
(c) medical expenses incurred by the victim for physical or psychiatric treatment;
(d) the income ‘al‘ld financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments.

16. Nolwithstanding anything contained in the Right to Information Act, 2005, the
contents of the complaint made under section 9, the identity and addresses of the aggricved
woman, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Intemal Committee or the Local Committee, as the
casc may be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
media in any manner:

Provided that information may be disseminated regarding the justicc secured lo any
victim of sexual harassment under this Act without disclosing the name, address, identity or
any other particulars calculated to lead to the identification of the aggrieved woman and
wilnesses.

17. Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recominendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions ol the service rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed.

18. (/) Any person aggrieved from the recommendations made under sub-scetion (2)
of section 13 or under clause (i) or clause (/i) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such
rccommendalions may prefer an appeal to the court or tribunal in accordance with the
pravisions of the service rules applicable lo the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time being in
force, the person aggrieved may prefer an appeal in such manner as may be prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of nincty days
of the recommundations

CHAPTER VI
IUIES OF EMPLOYIR

19. Fvery employer shall --

(a) provide n safe working environment at the workplaclc which shail include
safety from the persons coming into contact at the workplace;
{A) display 4l any conspicuous place in the workplace, the penal consequences

ol sexual harassments; and the order constituting. the Internal Committee under sub-

section (/) of section 4;
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(¢) organisc wurkshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the [nternal Committee in the manner as may be prescribed;

(d) provide neccssar)-f facilities to the Internal Committee or the Local Committee,
as the case may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and witnesses before the
Intermal Committee or the Local Committee, as the case may be;

(/) make available such information to the Internal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of scction 9;

(g) provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in force;

(h) cause to initiale action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or if the aggrieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
scxual harassment look place;

(#) treat sexual harassment as a risconduct under the service rules and initiate
action for such misconduct;

(/) monitor the timely submission of reports by the Intermal Committee.

CHAPTER VII
DuTies AND POWERS OF DisTRICT OFFICER

20. The District Qfficer shall, - -
(a) monitor the timely submission of reports [urnished by the Local Committee;
(h) take such measures as may be necessary for engaging non-governmental
organjsations for creation of awarcness on sexual harassment and the rights of the
waomen.
CHAPTER VIII
MISCELLANEOUS
21. (/) The Internal Commitiee or the L.ocal Committee, as the case may be, shall in
cach calendar year prepare, in such form and at such time as may be prescribed, an annual
report and submit the same to the cmployer and the District Officer.
(2) The District Officer shall forward a bricfreport on the annual reports received under
sub-section (/) to the State Government.
22. The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cases, if any, 1o the District Officer.

23. The appropriate Government shall monitor the implementation of this Act and
maintain data on the number of cascs filed and c.lsprm.d of in respect of all cases ofsexual

harassment al workplace.

24. T'he appropriate Government may, subject to the availability of financial and other
resources, -

(a) develop relevant information, education, communication and training
malerials, and organise awarcness programmes, to advance the understanding ol the
public ofthe provisions of this Act providing for protection against sexual harassment
ol woman at workplacz

45 of 1860
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(b) formulate orientation and training programmes for the members of the Local
Complaints Commilice.

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the interest of women employees at a workplace to do so, by order in
wriling, -

(a) call upon any employer or District Officer to furnish in writing such information
relating to sexual harassment as it may require:;

(b) authorise any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit a report of such inspection to it within
such period as may be specificd in the order,

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection.

26. (/) Where the employer fails to -~

(&) constilute an Internal Commitiee under sub-section (/) of section 4;
(b) take action under sections 13, 14 and 22; and
() contravenes or aticmpls lo contravene or abets coniravention of other
provisions of this Act or any rules made thereunder,
he shall be punishable with fine which may extend to fifty thousand rupces.
(2)If any employcr, afler having been previously convicted of an offence punishable

under this Act subsequently commits and is convicted of the same offence, he shall be liable
to---

() twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided thut in case u higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(#7) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the regisiiation, as the case may be, by the Government or local authority
required for carrying on his business or activity.

27. (1) No court shall take cognizance ol any offence punishable under this Acl or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committee in this behalf,

(2) No court inferior lo that of a Metropalitan Magistratc or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Lvery offence under this Act shall be non-cognizable.

28. The pﬁwisinns of this Act shall be in addition to and not in derogation of the
provisions ol'any other law for the time being in lorce.

29. (/) T'he Central Government may, by notification in the Oflicial Gazelte, make rules
for carrying out the provisions of this Act.
(2) In particular and without prejudice to the generality ol the foregoing power, such
rules may provide for all or any of the following matters, namely:--
(a) the fees or allowances (o be paid to the Members under sub-section (/) of
seetion 4;
(b) nomination of members under clause (¢) of sub-section (/) of section 7;
(¢} the fees or allowances to be paid to the Chairperson, and Members under
sub-scetion () ol section 7;
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() the person who may make complaint under sub-section (2) of seetion 9;

{e) the manner of inquiry under sub-section (/) of section | I

(/) the powers for making an inquiry under clause (¢) of sub-section (2) of
section 11;

(g) the reliefto be recommended under clause (¢) of sub-section (/)ofsection 12;

(h) the manner of action to be taken vnder clause (/) of sub-section (3) of
section 13;

(i) the munner of action to be taken under sub-sections (/) and (2) of section 14;
(/) the manner of action to be taken under section 17;
(k) the manner of appeal under sub-section (/) of section 18;

(/) the manner of organising workshops, awareness programmes for sensitising
the employecs and orientation programmes for the members of the Internal Committee
under clause (¢) of scction 19; and
(ir:) the form and time for preparation of annual report by Internal Committee and
the Local Committee under sub-section (/) of section 21, R
(3) Every rule made by the Central Government under this Act shall be Jaid as soon as
may be afler it is made, before each House of Parliament, while it is in session, for a totai
period of thinty days which may be comprised in une session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rulc shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule,

(/) Any rule made under sub-section (4) of section 8 by the State Government shall be

laid, as soon as may be after it Is made, before cach House of the State Legislature where if
consists of two Houses, or where such Legislature consists of one Housc, before that

House.

30. (/) If any difficulty arises in giving effect to the provisions of this Act, the Central
Government may, by order published in the Official Gazelte, make such provisions, not
inconsistent with the provisions of this Act, as may appcar to it to be necessary for removing
the difficulty:

Provided that no such order shall be made under this section afier the expiry of a
period of two years from the commencement of this Act,

(2) tivery order made under this section shall be laid, as soon as may be after it is made,
belore cach 1ouse of Parliament.

PK. MALHOTRA,
Secy. o the Govt of India.

CORRIGENDA
THE PREVENTION OF MONEY-LAUNDERING (AMENDMENT)ACT, 2012
(20f2013)
At page 18, in linc 2, for “Arts”, read “ Art™,

Alpage 21, in line 14, for "Protection™, read *(Protection)”.
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CORRIGENDUM
‘THE UNLAWFULAC?V!T]ES IPREVB’N'I’IDN)AM ENDMENTACT, 2012
(30f2013)
At page 6, in line 22, for “clause”, read “clause”,

CORRIGENDUM
THE BANKING LAWS (AMBENDMENT) ACT, 2012
(40£2013)
Atpage8, In lins 29, for ‘sections 30"," read ‘ssction 30,”,".

CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90f2013)

At page 1, in the marginal heading to section 2, for “4715,54,00,000"
read*49715,54,00,000".

GMGIPMRND—384G1(84)—~23-04-2013,



